CALVARY CHRISTIAN SCHOOL

HARASSMENT POLICY

In accordance with State Law, a copy of the CCS harassment policy is stated below.

Calvary Christian School is committed to providing an environment that is free of discrimination.  In keeping with this commitment, the school maintains a strict policy which prohibits unlawful harassment, including sexual harassment.  This policy prohibits unlawful harassment in any form, including verbal, physical, and visual harassment, including harassment because of race, color, ancestry, sex, sexual orientation, sexual identity, religion, national origin, age, marital status, pregnancy, medical condition, disability or veteran status and any other status protected under federal and state laws.

Sexual harassment may include offensive sexual flirtations or gestures, verbal abuse of a sexual nature, degrading comments of a sexual nature, visual conduct (leering, making sexual gestures, displaying sexually suggestive objects or pictures) or abusive or offensive physical contact

Any student or employee who believes he or she has been harassed by a teacher, student, staff or non-employee of the school, is to promptly report the facts of the incident or incidents and the name(s) of the individual(s) involved to the Head of School, or in the case of the accusation of the Head of School, to the Chairman of the School Board or your teacher, who will notify the appropriate individual.  All harassment and discrimination complaints will be promptly investigated.  All actions taken to investigate or resolve complaints of a sexual or other harassment or discrimination through internal investigations shall be conducted as confidentially to the extent possible under the circumstances.

No student shall suffer any adverse consequence or retaliation for reporting harassment or discrimination in good faith.

